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Mission Statement:

Reedville Baseball, Inc. (RBI) will provide a fun and safe learning environment for children giving them an
opportunity to compete in baseball against players of equal skill and age.

Coach’s Code of Conduct:

1. Coaches will ensure that winning and/or losing teams do so in a manner which exhibits respect
and good sportsmanship.

2. Coaches will treat all players, parents, spectators, umpires, and league officials with respect.
3. Coaches will provide instruction in a manner that is constructive and supportive.

4. Coaches will not ridicule or demean players, umpires, or league officials.

5. Coaches will not tolerate behavior that endangers the health or well-being of a child.

6. Coaches will comply with the decisions of league officials and observe all rules, policies, and
procedures as established or endorsed by Reedville Baseball.

7. Coaches will teach the game to the best of their ability and in accordance with the rules and
accepted practices of Reedville Baseball Inc.

8. Coaches will be drug/alcohol free, while at any Reedville Baseball athletic event.
9. Coaches will not use any tobacco products in the dugout or on the playing field.

ZERO TOLERANCE - Reedville Baseball’s Board of Directors has implemented a "ZERO TOLERANCE" to all
of the aforementioned points. As a Reedville Baseball coach you are a direct representative of our
entire organization and we expect and will hold you to the standard set above.

VOUNTEERS MAY BE DISMISSED IF NECESSARY - We understand that you are a volunteer, but we must
remember that the game is for the kids, NOT the adults. Failure to comply with this code of conduct will
result in discipline by the RBI Board of Directors, and such penalties will result in suspensions of games
and or termination of your coaching position. As a Coach, you serve at the pleasure of the Board of
Directors and may be dismissed at any time, without cause.
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